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Important!

Application procedures for the programs described in this handbook may vary from State to
State. Contact your State Education Services Office, unit full-time support personnel, or
your

Recruiting and Retention NCO for further information.

This guide was developed by the Education Services Branch located in the Personnel Policy
Division at National Guard Bureau, Arlington, VA (ARNG-HRH-C). Send recommended
changes

or additions to: ng.ncr.ngb-arng.mbx.ngb-edu@mail.mil

GIBiI® isa registered trademark of the U.S. Department of Veterans Affairs (VA). More information about educ ation benefits offered by VA is
available at the official U.S. government Web site at www.benefits.va.gov/qibill .
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Chapter 1: INTRODUCTION AND RESPONSIBILITIES

1.0 Overview

This guide provides information on application procedures and benefits for all Army National Guard
(ARNG) education programs and services. For the most current information on ARNG education
programs, as well as specific State programs, contact your State Education Services Office at
www.nationalguard.com/select-your-state

1.1 Responsibilities
A Education Services Branch, Army National Guard Bureau (ARNG-HRH-C)

(0]

Provide policy, guidance, training, resources, oversight and relevant education programs
and services to the 54 States and Territories to support lifelong learning, enhance force
readiness, and develop the next generation of leaders.

Provide guidance and support for Army Credentialing and Continuing Education Services
Army University (ACCESS AU) for the ARNG.

A State Education Services Office

(0]

Administer ARNG education programs and services including; Gl Bill programs, Federal and
State Tuition Assistance, Credentialing Assistance, Army Personnel Testing, DANTES
programs and support programs.

Coordinate with unit leaders and other stakeholders to conduct education briefings to
Soldiers, family members, ARNG state leadership, college/universities and outside agencies
as necessary.

Provide education counseling and support to Soldiers.

Coordinate with stakeholders regarding the planning, execution, and marketing of ARNG
education programs and services.

Develop, implement and monitor a marketing plan for the programs and services provided
by the Education Services Office.

6
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Chapter 2: GI BILL® PROGRAMS

2.0 Overview

Gl Bill Programs are statutory entitlements that are administered by the military services and the
Department of Veterans Affairs (DVA). Soldiers may receive up to 36 months in any one DVA
educational assistance program and a maximum of 48 months of combined benefits if eligible for
two or more DVA educational assistance programs. For the most current Gl Bill information visit
the DVA web site located at:_https://benefits.va.gov/gibill/. The following are the most common Gl
Bill educational assistance programs available to ARNG Soldiers:

Montgomery Gl Bill-Selected Reserve (Chapter 1606)
Montgomery Gl Bill-Selected Reserve Kicker Incentive (Kicker)
Montgomery Gl Bill-Active Duty (Chapter 30)

Post-9/11 Gl Bill (Chapter 33)

Yellow Ribbon Program

Transfer of Education Benefits (TEB) Program

T >

2.1 Montgomery GI Bill i Selected Reserve (MGIB-SR), Ch 1606, Title 10 USC
Overview. Chapter 1606 is an educational program for Service members who are actively
participating in the Selected Reserve. Eligibility for this program may be established only one time
in a Soldier's career. The ARNG determines initial eligibility, notifies Soldiers, and funds the program
while the DVA administers payments to the Soldier. The MGIB-SR program is available to Enlisted,
Officer, and Warrant Officer Personnel who are participating members assigned to the Selected
Reserve. For members of the Selected Reserve, benefits generally end on the date of separation.
Chapter 1606 benefits are paid on a monthly basis directly to the Service Member.

7
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References
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Title 10 USC, Chapter 1606

DoDI 1322.17, 15 January 2015

AR 621-202, 26 September 2017

PPOM #21-049 FY22 Army National Guard (ARNG) Voluntary Education (VolEd) Policy, 22
September 2021

How Do | Qualify?

> 2>

T I I

Complete the requirements of a secondary school diploma, or its equivalent.

Agree to a six-year Selected Reserve obligation after June 30, 1985 (for enlisted this is
accomplished using a DD Form 4 or DA Form 4836, officers use a DA Form 5447-R).
Complete Initial Active Duty Training (IADT) or Basic Officer Leadership Course (BOLC).
Remain a member in good standing in the Selected Reserve.

Soldiers mobilized on Title 10 Active Duty may receive an extension of their period of eligibility
for the length of the mobilization plus four months. This is a DVA process that occurs after the
Soldier separates from the Selective Reserve.

What Do | Get? Rates Effective 1 October 2021

Institutional Training Apprenticeship and On-the-Job Training

Training Time Monthly rate Training Period Monthly rate
First six months of

Full time $407.00 training $305.25
Second six months of

3/4 time $305.25 training $223.85
Remaining pursuit of

1/2 time $203.50 training $142.45

Less than 1/2

time $101.75

Correspondence and Flight - Entitlement charged at the rate of one month for
each $407.00 paid.
Cooperative - $407.00

Correspondence Payments - 55% of the approved charges
Flight Payments - 60% of the approved charges

Rates change every year on October 1.
Go to https://benefits.va.gov/gibill/resources/benefits resources/rate tables.asp for
current rates.

I—Jow Do | Apply?

A

pe

A

Step 1. Apply Online at; www.va.gov to obtain your Certificate of Eligibility (CoE). After you
apply on-line, the DVA will send you a CoE in the mail.

Step 2. Take the CoE to the School Certifying Official (SCO) at the educational institution you
are attending, or your place of employment if you are in a job-training program. The SCO will
certify your enrollment and submit it to the DVA Regional Processing Office (RPO) for
processing.

8
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A Step 3. Verify Your Attendance. Students receiving Chapter 30 or 1606 must verify their
attendance monthly by using one of the following methods:
O Text Message. The VA strongly recommends verifying enrollment via text message. Every
student who has a current mobile number on file will receive an initial text message from the
VA. Reply fAYeso t o -intthwerifyingenblimeneviatestge t o opt
Al f you inadvertently responde callth&\WAdducationdi ¢ n.
Call Center (ECC) at 1-888-GIBILL-1 (1-888-442-4551) to opt-in.
A Once you opt-in, you will receive a text message requesting enrollment verification on
the last day of each month. You must submit your response within 6 days.
0 Callthe VA ECC at 1-888-GIBILL-1 (1-888-442-4551) every month and ask the
representative to verify your enroliment. The VA ECC is open Monday through Friday, 7am
to 6pm CT.
0 International students will need to call the VA ECC at 001-918-781-5678.
A Important! If you are asked for a copy of your Notice of Basic Eligibility (NOBE), you will find a
copy of in your iPERMS record. If a copy of your NOBE is not located in your iPERMS record,
contact your State Gl Bill Manager or Education Services Officer (ESO).

Note: Non-Prior Service applicants enlisting under the OCS and ROTC enlistment option will not
be entitled to receive the benefit until branch qualified. Officers/Officer Candidates should contact
their State Gl Bill Manager to verify their eligibility.

2.2 Army National Guard (ARNG) Kicker Incentive Program

Overview. The Kicker Incentive is an additional monthly education payment used to encourage
gualified Soldiers to enter specific units or skills to meet and sustain ARNG readiness requirements.
ARNG Soldiers may be eligible for a Kicker Incentive at various times in their career. There are
Enlisted and Officer Candidate Kicker Incentives available with each category of Kicker having
specific criteria and rules for eligibility. A Soldier may only contract for a Kicker once in their career.

References

A Title 10 USC, Chapter 1606, Section 16131(i)

Title 10 USC, Chapter 103, Sections 2107 and 2107a
Title 38 USC, Chapter 30, Section 3021-3023

DoDlI 1322.17, 15 January 2015

AR 621-202, 26 September 2017

NGR 600-7 SRIP, 12 August 2014

PPOM #21-049 FY22 Army National Guard (ARNG) Voluntary Education (VolEd) Policy, 22
September 2021

I >

How Do | Qualify?

Refer to the current ARNG Voluntary Education (VolEd) Policy for a detailed description of the
gualification criteria, contracting requirements and standards for administration of this incentive.
For FY22, the authorized Kickers are:

A $200 Enlisted Accessions (EA)
O Non-Prior Service
A ASVAB score of 50 or above (Cat I-IlIA).
A Education Tier level 1 (High school diploma or equivalent).
A Critical Skill/Critical UIC Vacancy (Tier Level 1-7)



(0]

Prior Service

A ASVAB 50 or above (Cat I-IlIA).

A DMOSQ E7 or below.

A Critical Skill/Critical UIC Vacancy (Tier Level 1-7)

A Meet RE and SPD code requirements for if affiliating from active duty.

A If affiliating from a service other than Army, meet the requirement to be awarded a MOS

at time of affiliation/enlistment and be coded DMOSQ in SIDPERS/GIMS.

A $350 Re-Enlistment/Extension (RE)

(0]
(0]

(0]
(0]

Reenlist or extend DMOSQ grade E7 or below.

May extend any time after completing three continuous years of service in the ARNG, but
prior to completing 14 total years of service.

Deployed Soldiers with a 999K excess code are eligible.

Soldiers in the Medical Management Activity (MMA) are not eligible while medically non-
available.

A $350 Officer Commissioning (OC)

(0]

Officer Candidate School (OCS). A Soldier enrolled in OCS may contract for the OC Kicker

provided they:

A Have previously completed IADT and have an enlisted MOS.

A Complete MGIB-SR Kicker Addendum (NGB Form 5435) after completion of OCS

_ Phase 1, and prior to commissioning.

A Have a concurrent 6-yr service obligation from the date of the Kicker contract.

Reserve Officerds TAROTCICadgt m&aantast folthe QT Kigker

provided they:

Have previously completed IADT and have an enlisted MOS

Enrolled in the Simultaneous Member Program (SMP)

Have not received a ROTC Scholarship (Title 10, Section 2107);

Complete SMP Agreement (NGB Form 594-1) and ROTC Cadet Contract (DA Form 597

series) prior to contracting for the Kicker.

Complete Kicker Addendum (NGB Form 5435) prior to commissioning.

Have a concurrent 6-yr service obligation from the date of the Kicker contract.

Warrant Officer Candidate (WOC). A Soldier on orders in the WOC program may contract

for the OC Kicker provided they;

A Have previously completed IADT and have an enlisted MOS

A Complete Kicker Addendum after entry into commissioning program and prior to

_ commissioning.

A Have a concurrent 6-year service obligation from the date of the Kicker contract.

The Standard Officer Kicker (SOK). A Commissioned or Warrant Officer who is within one

year after commissioning may contract for the SOK provided they:

A Complete the MGIB-SR Kicker Addendum and sign a DA 5447-R Officer Service

_ Agreement for a period of six or more years on the same day.

A Commissioned Officers withoutab a c h e | o r @re Dideet §omenissioned Officers
are eligible for this incentive.

Supplemental (Bump-Up). An Officer Candidate, or Commissioned or Warrant Officer who

is within one year after commissioning may be eligible for an increase in their Kicker rate to

$350 provided they:

A Have previously contracted and established eligibility for a $100 or $200 MGIB-SR
kicker.

A Have completed or agree to complete the original 6-year service obligation.

DT> I>

>
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Are enrolled into a commissioning program.

Complete the Supplemental MGIB-SR Kicker addendum (NGB Form 5435-1) after entry
into the Commissioning program, and within one year after commissioning.

No additional service obligation is required for Soldiers who have completed the original
MGIB-SR Kicker six-year obligation.

> >

>\

Notes:

-Receiving a Dedicated Guard ROTC Scholarship (Title 10 USC Section 2107) will terminate a
Soldierd s IRA&R (Ch 1606) basic benefit and Kicker (if applicable). Receiving a Guaranteed
Reserve Forces Duty (GRFD) Scholarship (Title 10 USC Section 2107a) has no effect on either
MGIB-SR or Kicker

-Cadets who have not completed AIT and been awarded an enlisted MOS are not eligible for the
OCS, ROTC, or WOC Kickers.

What Do | Get?
A A Soldier may receive a maximum of 36 months of benefits under the Kicker program based on
the kicker rate they contracted for ($100, $200 or $350). All payments are tax free.

0 The Kicker is paid in conjunction with a Gl Bill program, and eligibility can be established
only if you are eligible to receive payment for the MGIB-SR (Chapter 1606), or MGIB-AD
(Chapter 30) programs.

0 When eligibility for the MGIB-SR/MGIB-AD benefit expires, so does eligibility for the Kicker.

2.3 Montgomery GI Bill - Active Duty (MGIB-AD), Chapter 30, Title 38 U.S. Code
Overview. Chapter 30 is generally an education program that applies to veterans who began
active duty service for the first time after June 30, 1985, or AGR service after November 29, 1989,
contributed $1,200, and received an Honorable Discharge.

References

A Title 38 USC, Chapter 30

A DoDD 1322.16, 18 June 2002

A AR 621-202, 26 September 2017

A PPOM #21-049 FY22 Army National Guard (ARNG) Voluntary Education (VolEd) Policy, 22
September 2021

How Do | Qualify?

A Service Members are eligible to enroll in the MGIB-AD if they:
0 Served on Title 10 Active Duty after 30 June 1985.

Served on Title 32 AGR after 29 November 1989.

Complete a DD Form 2366.

Contribute $1,200.

Receive an Honorable Discharge.

ervice Members meeting any of the below criteria are NOT eligible to enroll in the MGIB-AD:
Have ever declined the MGIB-AD.
Are a Service Academy Graduate.
Have an Initial Active Duty period under Title 10 beginning on or before June 30, 1985*
Have an Initial AGR period under Title 32 beginning on or before November 28, 1989*
Are an ROTC scholarship recipient who completed ROTC on or before to Sep 30, 1996
Are an ROTC scholarship recipient on or after October 1, 1996 who received at least $3,400
of ROTC scholarship benefits in any one year of ROTC patrticipation.

Ve

A

OO0OO0OO0OO0OO0OW OO0OO0OO0

Soldiers should contact the VA to verify their eligibility based on their actual periods of service.
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What Do | Get? Rates Effective 1 October 2021

A A monthly payment directly to you based on amount of active duty time served.

- : Monthly
Training Time Rate

Full time $2,150.00
3/4 time $1,612.50
1/2 time $1,075.00
Less than 1/2 time More than o
1/4 time $1,075.00
1/4 time or less **$537.50

Apprenticeship and On-the-Job Training
1st six months $1,612.50
2nd six months $1,182.50
Remaining training $752.50

Cooperative Training

Monthly Rates | $2,150.00
** Tuition and Fees ONLY. Payment cannot exceed the listed amount
Rates change every year on Oct 1. Go to
http://www.benefits.va.gov/qgibill/resources/benefits_resources/rate_tables.asp
for current rates

z

A Payments are limited by several factors, including:
0 Payment Tier
0 Rate of Pursuit (enrollment full-time/half-time, etc.)
0 Use of Federal Tuition Assistance
_ 0 Active Duty/Drilling Status
A If on Active Duty, you may use the benefit as a Top-Up to your Federal Tuition Assistance
0 Top-Up means FTA will pay first, then Chapter 30 will pay the cost of tuition and fees not
covered by FTA, not to exceed the monthly Chapter 30 rate
0 You have 10 years from the last day of qualifying Active Duty service to use this benefit
0 Soldiers eligible for the MGIB-AD who are mobilized on Title 10 Active Duty for 90 days or
more will have their 10-year delimiting date re-established if they have remaining benefit
entitlement. To receive the additional time, Soldiers must send a copy of their DD Form 214
to their DVA RPO

How Do | Apply?

Step 1. Contact your State Education Services Officer for enrollment instructions.

Step 2. Apply Online. Once you receive confirmation of enrollment from your State ESO, go to

www.va.gov to apply.

Step 3. Obtain your Certificate of Eligibility (CoE). After you apply online, the DVA will send

you a CoE in the mail. Take the CoE to the DVA representative (DVA Rep)/School Certifying

Official (SCO) at your school or your place of employment if you are in a job-training program.

Step 4. Verify Your Attendance. Students receiving Chapter 30 or 1606 must verify their

attendance monthly by using one of the following methods:

0 Text Message. The VA strongly recommends verifying enrollment via text message. Every
student who has a current mobile number on file will receive an initial text message from the
VA. Reply fAYes o t otitthverifyingeanrollmemeviasest.ge t o op

> D>

>
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A 1f you inadvertently responded fANoO or
Education Call Center (ECC) at 1-888-GIBILL-1 (1-888-442-4551) to opt-in.

A Once you opt-in, you will receive a text message requesting enroliment verification
on the last day of each month. You must submit your response within 6 days.

0 Callthe VA ECC at 1-888-GIBILL-1 (1-888-442-4551) every month and ask the
representative to verify your enrollment. The VA ECC is open Monday through Friday, 7am
to 6pm CT.

0 International students will need to call the VA ECC at 001-918-781-5678.

2.4 Montgomery GI Bill - Active Duty $600 Buy-Up Program

Overview. This additional contribution option allows Service Members currently serving on a
qualifying period of Active Duty to contribute an additional amount up to $600. The maximum $600
additional contribution will increase the basic full-time Chapter 30 benefit by $150 per month for a
total of up to $5,400 in additional benefits. Contributions into the Buy-Up Program are not
refundable for those who relinquish Chapter 30 to use the Chapter 33 program. AGRs may
contribute by payroll deduction; mobilized Soldiers must submit a certified bank check or money
order. On completion of enrollment requirements, the Soldier must notify the DVA of their eligibility
for the Buy-Up program.

How Do | Qualify?
A Be eligible for the MGIB-AD/Chapter 30 Program.
A Contribute up to $600 in $20 increments.

What Do | Get?
A Up to $150/month additional payment.
A For contributions less than $600, payment of $5/month for every $20 contributed.

How Do | Apply?

A Step 1. Contact your State ESO for enrollment instructions.

A Step 2. Go to www.va.gov to complete the application process.

A Step 3. Obtain your Certificate of Eligibility (CoE). After applying online, the DVA will send you
a CoE in the mail. Take the CoE to the DVA representative (DVA Rep)/School Certifying Official
(SCO) at the college or your place of employment if you are in a job-training program.

2.5 Post-9/11 Gl Bill, Chapter 33, Title 38 U.S. Code

Overview. The Post-9/11 Gl Bill (PGIB) is an education program for veterans who serve a
minimum of 90 cumulative days on active duty after September 10, 2001 and receive an honorable
discharge. RC members can earn eligibility by serving on orders under Title 10, Sections 688,
12301(a), 12301(d), 12303(g), 12301(h), 12302, 12304, 12304a, 12304b, or Title 32 AGR, or on
Title 32, Section 502(f) under Operation Noble Eagle, Operation Guardian Shield, in support of the
Capitol Police (59" Inauguration), or in response to the COVID-19 Pandemic.

References

A Title 38 USC, Chapter 33

A DoDI 1341.13, Post 9/11 Gl Bill, Change 1, 12 July 2018
A AR 621-202, 26 September 2017

A PPOM #21-049 FY22 Army National Guard (ARNG) Voluntary Education (VolEd) Policy, 22
September 2021
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I—Jow Do | Qualify?

A Serve at least 90 cumulative days in a period of qualifying Active Duty on or after September 11,
2001. Qualifying Active Duty service is:

(0]
(0]

(0]
(0]

(0]

Service in any Active Component.

Service under Title 10 USC Sections 688, 12301(a), 12301(d), 12301(g), 12301(h), 12302
12304, 12304a, or 12304b.

AGR under Title 10 or Title 32.

Title 32 U.S.C., Section 502(f) under a Declaration of National Emergency as follows:

A Between Sep 11, 2001 i May 31, 2002 under Operation Noble Eagle

A Between February 15, 2019 i 20 Jan 2021 in support of the Southwest Border Mission
under Operation Guardian Shield

A Effective March 22, 20207 December 31, 2021 in response to the COVID-19 Pandemic

A Between 14 Jan 20211 23 May 2021 in support of the Capitol Police / 59" Inauguration

If Soldier has eligibility for another Gl Bill program(s), one of the programs must be
relinqguished when electing Post-9/11.

A Basic Training and AIT cannot be added to qualifying time unless the Soldier:

(0]
(0]

Attended all or a portion of IADT on or after September 11, 2001; and
Completed 24 months of other qualifying active duty time.

A The following periods of service are NOT qualifying time for Post-9/11:

(0]

(0]
(0]
(0]

(0]

z

The four-year ADSO after commissioning from a Title 10 U.S.C. 2107 (Dedicated Guard)
ROTC scholarship.

The five-year ADSO after attendance at or commissioning from a Service academy.
Service terminated due to defective enlistment agreement.

The three-year ADSO associated with accepting the Active Duty Student Loan Repayment
Program (Title 10 Section 109).

Any service period with less than an Honorable Discharge.

A Period of Eligibility.

(0]

For Soldiers whose last day of qualifying active duty was prior to January 1, 2013, eligibility
to use Chapter 33 benefits expires 15 years from the date of the last Honorable discharge or
release from active duty of at least 90 consecutive days.

For Soldiers whose last day of qualifying active duty was on or after January 1, 2013,
eligibility never expires.

Soldiers who are subject to the 15-year limit can eliminate the limit by completing a new
period of qualifying duty of at least 90 continuous days on or after 1 January 2013.

What Do | Get?

A Post-9/11 payment tiers are calculated based on cumulative qualifying time a Soldier accrues.

Qualifying Service Payment Tier

36 months* or more, or Purple Heart recipients 100%

At least 30 continuous days on active duty and 100%
discharged due to service-connected disahility

30 - 36 months* 90%

24 - 30 months 80%

18 - 24 months 70%

6 - 18 months 60%

90 days - 6 months 50%

*Includes Basic Training and AIT
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A There are three benefit payments for the Post-9/11 Gl Bill: Tuition and Fees, a Monthly Housing
Allowance, and a Book and Supply Stipend. All three are pro-rated by the Service memberé s
payment tier. The Monthly Housing Allowance and the Book and Supply stipend are further pro-
rated by the Service member® rate of pursuit (number of credit hours).

o Tuition and Fees

A Up to 100% of in-state tuition if you are attending a public school.

A Max $26,042.81 per year for private or foreign school (effective August 1, 2021).
0 Monthly Housing Allowance (MHA): (MUST be attending more than half-time)

A Equivalent to BAH of E-5 with dependents.

A Based on zip code where attending classes.

A If attending only online classes: $871.00 per month (effective August 1, 20210).
A Subject to term start and end dates.
A Soldiers serving on qualifying active duty are NOT eligible for the MHA
o Book and Supply Stipend
A $41.67/credit hour.

A Up to $1,000 per academic year.

A Post-9/11 Gl Bill may also be used for Non-College Degree (NCD) programs, Correspondence
schools, Flight programs, Apprenticeships and On-the-Job Training (OJT), Independent Study
programs, and National Test reimbursements.

o0 Students at NCD institutions receive the same benefits as those attending traditional
colleges and universities (see above).

o Correspondence students will receive the actual net costs for tuition and fees, up to
$12,649.34 per academic year (effective August 1, 2021).

o Flight students will receive the actual net costs for tuition and fees, up to $14,881.595 per
academic year (effective August 1, 2021).

o Information on National Testing, Licensing and Certification tests is in Chapter 6 of this
handbook.

0 Rates for Apprenticeship and OJT are based on length of time the student is in training:

Training Period Monthly rate
First six months 100% of MHA
Second six months 80% of MHA
Third six months 60% of MHA
Fourth six months 40% of MHA
Remaining training 20% of MHA

z

A Students living in rural areas may qualify for a one-time, $500 benefit if the student:
0 Resides in a county with fewer than 6 people per square mile; and,
0 Relocates at least 500 miles to attend school; or
0 Relocates any distance by air when no other land-based transportation exists.

How Do | Apply?

Astep 1. Go to www.va.gov

AStep 2. Obtain Certificate of Eligibility (CoE). The DVA will send you a Certificate of Eligibility
(CoE) in the mail. Take the CoE to the DVA representative (DVA Rep)/School Certifying Official
(SCO) at the college (or your place of employment if you are in a job-training program). Monthly
verification is not required.
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AStep 3. Verify Your Attendance. Students receiving Chapter 33 will begin verifying their
attendance during the 2021-2022 academic year. Verify aendance monthly by using one of the
following methods:

0 Text Message. The VA strongly recommends verifying enrollment via text message. Every
student who has a current mobile number on file will receive an initial text message from the
VA. Reply AYeso t o -inthwerifyingenrplimenmeviasest.ge t o opt

A1 f you inadvertentl!ly r evepmessdgedallthé\dd or d d
Education Call Center (ECC) at 1-888-GIBILL-1 (1-888-442-4551) to opt-in.

A Once you opt-in, you will receive a text message requesting enrollment verification
on the last day of each month. You must submit your response within 6 days.

0 Callthe VA ECC at 1-888-GIBILL-1 (1-888-442-4551) every month and ask the
representative to verify your enroliment. The VA ECC is open Monday through Friday, 7am
to 6pm CT.

0 International students will need to call the VA ECC at 001-918-781-5678.

2.6 Yellow Ribbon Program

Overview. The Yellow Ribbon Program allows institutions of higher learning to enter voluntarily
into an agreement with DVA to fund tuition expenses that exceed the annual tuition cap. Payment
is made directly to the school on behalf of the student.

I?eferences
A DVA website: https://www.va.gov/education/about-gi-bill-benefits/post-9-11/yellow-ribbon-
program/

How Do | Qualify?
A Only individuals eligible for Post-9/11 Gl Bill at the 100% benefit level, dependents using
transferred entitlement, or Fry Scholarship recipients are eligible for Yellow Ribbon funding.

A See Section 2.5 for Post-9/11 G Bill eligibility criteria.

Beginning August 1, 2022, Active Duty Personnel, AGRs, and their spouses using transferred
entitlement will be eligible for the Yellow Ribbon Program.

What Do | Get?

A The Yellow Ribbon Program provides additional funding to students for out-of-state tuition or tuition

_ataprivate school.

A If a school participates in the Yellow Ribbon Program, DVA will match each dollar the school
contributes up to 50% of the difference between the PGIB tuition and fee payment and the
amount charged to the student. The combined school and DVA contribution cand exceed the
tuition and fee amount charged the student.
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2.7 Transfer of Education Benefits (TEB)
Overview. The Department of Defense (DoD) allows
members of the Armed Forces to transfer their PGIB
benefits to their spouse or dependent children. Unlike the
basic Post-9/11 Gl Bill, the TEB program is NOT a Soldier
entittement. TEB is an incentive for further service and is
intended to promote retention in the ARNG. Not every
Soldier will qualify for TEB. Soldiers unable to commit to the
required service obligation due to service-limiting situations
will not be able to participate in this program.

References

A Title 38 USC, Chapter 33, Section 3319

A DoDI 1341.13, Post 9/11 GI Bill, Change 1, 12 July 2018

A AR 621-202, 26 September 2017

A PPOM #21-049 FY22 Army National Guard (ARNG) Voluntary Education (VolEd) Policy, 22
September 2021

How Do | Qualify?
Be actively serving in the ARNG;
Be entitled to the Post-9/11 Gl Bill;

Have completed six or more years of qualifying service in the Armed Forces (Active Duty or
Selected Reserve) at time of TEB request;

Commit to serve at least four additional, continuous years in the Armed Forces (must have an
ETS or MRD equal to or greater than four years from the TEB request date and not be in the
IRR or ING); and

Have no adverse action flags, including failure to maintain fithess or height/weight standards.

2> 2 >y

>

hat Do My Dependents Get?
Dependent(s) receive the same tier payment as the Soldier.

Spouse is subject to the same rules as the transferring Soldier;

o0 For Soldiers whose last day of active duty was before January 1, 2013, the spoused s
eligibility ends 15 years from the Soldierd kst day of qualifying time.

o For Soldiers whose last day of active duty was on or after January 1, 2013,t he spouse?ds
eligibility never expires.

o Spouses of Soldiers serving on qualifying active duty are not eligible for the Monthly Housing

> >

} Allowance.
A Children:
o Can use the benefit after the transferring Soldier has completed ten years in the Armed
Forces.

o0 Always paid as if the Service Member was in a Non-Active Duty Status.
o Can begin using the benefit on their 18th birthday or completion of requirements for high
school diploma or equivalency certificate, whichever comes first.

o A c h eligillity ends on their 26th birthday unless you specify an earlier end date.
A You can modify and/or revoke months between any dependent you originally transferred months
to 1 even after you separate from service.
You cannot add dependents after you separate from service. Soldiers should consider
transferring months to each dependent.

)
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How Do | Apply?

A TEB requests are submitted on the DoD milConnect website at www.dmdc.osd.mil/milconnect.
A Other TEB approval criteria may apply. Refer to Army Regulation (AR) 621-202 or the current
ARNG VolEd Policy for the most up to date guidance on the ARNG TEB Program.

>

Territory Education Services Officer or Gl Bill Manager.

If you have questions about your eligibility for the TEB program, consult with your State or

IMPORTANT! All ARNG Soldiers considering TEB should initiate the TEB process as soon
as they meet the TEB eligibility requirements.

2.8 Comparison of Gl Bill Education Programs Chart
A comprehensive comparison can be found on the Gl Bill website at the following link:
www.benefits.va.gov/GIBILL/comparison_chart.asp

CH 33

CH 30

| CH 1606

For separations prior to 1 Jan
2013, 15 years from last
Honorable discharge or
separation

May extend for subsequent period
of active duty or disability that
prevents completion of program.

ELIGIBILITY Eligibility criteria are complex and vary by program. The following statements are general eligibility criteria. Students
should file an application so the Regional Processing Office can determine if they are eligible and the conditions of
their eligibility.

Serve on qualifying active duty for | 2 years active duty, 3 years active Completion of high school

at least 90 aggregate days after duty, or 2 years active duty plus 4 diploma and initial active duty for

10 Sep 2001. years reserves. training. Must be active reservist
with 6-year obligation.

BENEFITS Refer to the specific benefit for detailed information

FOR

IN-SERVICE Eligible for payment after Eligible for payment after completing Eligible while currently serving in the

STUDENT completing 90 days of aggregate 2 years continuous active duty. ARNG
service.

ENTITLEMENT 36 months. May extend to end of 36 months. May extend to end of term | 36 months. May extend to end of
term if benefit expires during term. if benefit expires during term. term if benefit expires during term.
Kickers do not extend. Kickers do not extend. Kickers do not extend.

48 months maximum under two or more programs
DELIMITING For separations on/after 1 Jan 10 years from last Honorable 14 years from your beginning date
DATE 2013, no expiration discharge or separation. of eligibility, or on the day you

leave the Selected Reserve.

May extend if disability incurred or
aggravated by service in Selected
Reserve prevents completion of
program.

2.9 General Application Process

Follow these steps to obtain your GI Bill and Kicker Benefits:

Step 1: Apply for your Certificate of Eligibility (CoE)
A Be sure you have all required information before you start. You must complete the form in one
session i there is no option to save and come back later. Required information:

o Applicant ds

Soci

al Security

o Military history (Service Members only)
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Sponsordéds Soci al S e ¢ u rapplyiyg fon Rost-B/ELrGI BjllDrdyp e n d e n t
Information about the school you wish to attend

Bank account and direct deposit information

0 Education history

Gotowww.vagovand clicltomnAiBaewmefitso

Cl i c Wpply for education benefitso

O OO

Based on your answer, the system will select the correct form
Answer the questions in each section:
0 Step 1: Applicant Information
0 Step 2: Benefits Eligibility
A Service Members select the program you are eligible for and wish to use.
A Ingeneral,dependents wil-B/ $&bect O6Post
0 Step 3: Service History: Service Members and Veterans Only

D>y DD

A If you are currently on Title 32 FTNGD (ADOS/ADSW), sel exrt Aroéd yYou odn
~active duty nowo.
A ROTC Cadets: Confirm whether your scholarship is Section 2107 or Section 2107a.
i If 2107a, select no for both questions.
A Student Loan: Do not check this box if your Student Loan Repayment contract was
from the Guard/Reserves.
0 Step4: Education History
0 Step 5: Employment History
0 Step 6: School Selection
0 Step 7: Personal Information
0 Step8: Review information and click ASubmit A pl
A Normally, the VA will process your application within 30 days. You will receive a Certificate of Eligibility
(CoE) in the mail.
o Call (888) GIBILL-1 (888-442-4551) to check the status of an application.

Step 2: Register for Classes

A Register for classesas soonasy o u r s cegistratibngesriod opens.

A Visit your School Certifying Official (SCO). This is a school employee who typically works in the

financial aid, admissions or Veterans affairs office.
0 The SCO will certify your registration. This tells the VA how many hours you are taking and
the cost of tuition & fees and reports your rate of pursuit (1/2-time, 3/4-time, full time).
o If atuition payment is due before you receive your CoE from the VA, your SCO may be
able to place your school account on hold to wait for payment from VA. Check with your
) s ¢ h o finanéesoffice for their policies.

A When you receive your CoE from the VA, give a copy to your SCO.

Step 3. Verify Your Attendance.

AStudents receiving Chapter 30 or 1606 must verify their attendance monthly. Students receiving
Chapter 33 will begin verifying their attendance during the 2021-2022 academic year. Verify
attendance monthly by using one of the following methods:

0 Text Message. The VA strongly recommends verifying enrollment via text message. Every
student who has a current mobile number on file will receive an initial text message from the
VA. Reply fiYesodo t o -inthhverifyingenollmemeviasert.ge t o opt
A If you inadvertently r espoessdgedalthé\Ad or d d

~ Education Call Center (ECC) at 1-888-GIBILL-1 (1-888-442-4551) to opt-in.
A Once you opt-in, you will receive a text message requesting enrollment verification
on the last day of each month. You must submit your response within 6 days.
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0 Callthe VA ECC at 1-888-GIBILL-1 (1-888-442-4551) every month and ask the
representative to verify your enroliment. The VA ECC is open Monday through Friday, 7am
to 6pm CT.

0 International students will need to call the VA ECC at 001-918-781-5678

0 Go online at: https://www.gibill.va.gov/wave/index.do and verify attendance through the Web
Automated Verification of Enrollment (WAVE).

Step 4: Next Semester

A Do not resubmit the application unless you are changing schools or degree plans.
o If you changed your school or degree plan, repeat the process in Step 1 and complete
Form 22-1995.

A Assoon as registration for the next term opens, register for classes early and make another
appointment with your SCO.

2.10 Recent and Upcoming Post-9/11 Gl Bill Changes

The Post-9/11 Gl Bill has had two major legislative changes since its inception in 2009, the most
recent was the Harry W. Colmery Veterans Educational Assistance Act, alsoknown as t he
GIBill , 6 wh signéd inte éaw on August 16, 2017. This law allows more Veterans and service
members to qualify for the Gl Bill and more time to use it. The changes that went into effect on
August 1, 2021 or earlier are reflected in this handbook. Some of the changes that go into effect at
later dates are listed below.

A Effective 1 August 2022:
0 Yellow Ribbon. Beginning August 1, 2022, Active Duty Personnel, AGRs, and their spouses
using transferred entitlement will be eligible for the Yellow Ribbon Program.

A Other Changes:

0 VA High Technology Pilot Program.
A Opportunity to enroll in High Tech programs.
A VA determines eligible skills and training based on employer input.
A Can use Chapters 30, 32, 33, 34, 35, or 1606.
VA will use automated and electronic processing as much as possible.
Work Study program continued.
Schools must report whether they allow priority enrollment for Veterans
VA will provide information to schools about all Gl Bill programs a Veteran or service
member is entitled to. Student may opt out.
School Certifying Officials must be trained by VA.
VA will provide counseling on selected campuses.
Various agencies must provide Gl Bill use data reports to Congress.
Increase in payments to State Approving Agencies.

O 00O

O o0oO0oOo

z

A For more information visit:
0 www.benefits.va.gov/gibill
o Call: 1-888-GIBILL-1 (1-888-442-4551) 7:00 AM - 8:00 PM Central Time
0 Contact your ARNG State Education Office www.nationalguard.com/select-your-state
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Chapter 3: FEDERAL TUITION ASSISTANCE (FTA) PROGRAM

3.0 Federal Tuition Assistance (FTA) Overview

Overview. ArmylgnitED.com is the one-stop virtual gateway for Soldiers to request Federal
Tuition Assistance (FTA) online, anytime, for both classroom and distance learning college courses.
It is a dynamic online portal which automates most of the enroliment and application process.
ArmylgnitED allows access to regionally and nationally accredited colleges and universities, and
over 1,000 available degree plans. ArmylgnitED is used by all three Army components, Active
Army, Army National Guard, and Army Reserve Soldiers to request FTA.

Soldiers may use FTA to receive one degree/credential from each of the following levels:
A High school diploma or its equivalency

A Undergraduate/Graduate Academic Certificate

A Associate degree

A Bac he tegreeb s

A Master's Degree

FTA cannot be used for courses or programs leading to a lower or lateral post-secondary credential
that is validated in the Soldier& official military personnel record except in the case for certificates.
FTA cannot not pay for First Professional degrees (i.e., doctoral degrees, juris doctorates).

References

A Title 10, USC, Section 2007, Payment of Tuition for Off-Duty Training or Education, 19 Jan 04.
A Title 10, USC, Section 2005, Advanced Education Assistance: Active Duty agreement;

_ reimbursement requirements, 24 September 1980.

A DODI 1325.25, Voluntary Education Programs (Incorp. Change 3, 7 July 2014), 15 July 2015.
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A AR 621-5, Army Continuing Education System (ACCESS ARMYU), 28 October 2019.
A AR 600-8-2, Suspension of Favorable Personnel Actions (Flags), 23 October 2012.

How Do | Qualify?

A Tier 1:
0 Be currently serving in the ARNG and completed either Advanced Individual Training (AIT),
Warrant Officer Basic Course (WOBC), or Basic Officer Leaders Course (BOLC).
0 Have not attained a bachelor's degree and wish to pursue an undergraduate
academic certificat esdeggeesroci ateds or bachel r
o Have attained a bachelordés and wishoto purs/| e
0 Have attained a bachelor's without the use of FTAandwi sh t o pursue a mast e

A Tier 2:

0 Be currently serving in the ARNG and completed either Advanced Leader 6 s Cour s e
(ALC), Warrant Officer Advanced Course (WOAZC),
or equivalent.

0 Have attained a bachelor's degree with the use of FTAand wi sh t o pursue | a
degree.

A Service Requirement/Obligation:
o Have an ETS or MRD after completion of FTA funded course(s).
o Officers and Commissioned Warrant Officers are subject to a four-year Reserve Duty
Service Obligation (RDSO) OR a two-year Active Duty Service Obligation (ADSO).

A Additional Criteria:
0 The college is regionally or nationally accredited AND is a participant in ArmylgnitED.
0 The funded course(s) meets a requirement listed in your personalized degree plan provided
by the school (this can include prerequisite courses).
0 Maintain an undergraduate GPA of 2.0 or a graduate GPA of 3.0 for FTA-funded courses.
0 You must submit your FTA request at least 5 business days prior to course start date.

What Do | Get?

Funding for required courses listed on an approved personalized degree plan.
Cost of tuition (no fees) up to $250 per semester hour.

Up to 16 semester hours per fiscal year.

Up to 130 semester hours of undergraduate coursework.

Up to 39 semester hours of graduate coursework.

Up to 21 semester hours towards a Certificate (undergraduate/graduate).

3>\ I > > N

How Do | Apply?
A Step 1. Go to www.armyignited.coma nd | o c @et Startédbamd cieate your login.gov
_ account (sign-in with CAC card to create account); and confirm all your contact information.
A Step 2. Once the student account is established,c | i ck on i E cdodsaectthen Pat 0
_ school, degree level, and type of degree (area of study/major) you want to pursue.
A Step 3. Once your education path has been approved by your ESO/ESS and your school, enroll
in the course(s) you want to take with your school (your school will electronically send your
_ enroliment files through ArmyIgnitED).
A Step 4. Go back to ArmylgnitED and click on the fi R e g u eit®nn AsSistancedbutton to select
the course(s) youwanttotakeandc | i ck on @ Su iouiwil redRigegan emsit stating
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_ the status of your tuition assistance request (TAR).

A If assistance is required, contact your local ESS/ESO and/or login to ServiceNow (SNOW), click
on ACaseo, then select ACreate Caseo. Confirm yo
category and write a subject and a short summary of the issue. Upload any related
document at i on a 1iTdcheck dan th& stafusal ymun casedlogin to SNOW, click on
AfCased t hen s eThereyoucanview theGtaseokthie case and you access case
details and be able to take applicable actions when you click on the case number.

3.1 Recoupment
Course costs will be recouped froma Soldierdé s mi | i t ar yorpay account

A Receiving a course grade lower than C for undergraduates or a course grade lower than B for
_ graduate students.

A Failing to resolve an incomplete ( A grad¢ within 120 days.
A Dropping courses for personal reasons on or after the course start date.

A Transferring to Inactive National Guard (ING) or Individual Ready Reserve (IRR) prior to the
course end date.

3.2 Duplication of Benefits

Soldiers may not receive a duplication of federal funds in contradiction to law, regulation or policy.
SMs may use FTA in addition to other funding sources (i.e. ARNG State-funded programs, loan
programs, scholarships etc.) to fund their educational expenses based on the following limitations:

A ARNG State-funded programs generally do not have an impact on FTA and should not be a
factor in determining FTA; subject to any State laws or directives. FTA may be used
concurrently with State TA subject to State laws or directives but may not exceed 100% of
tuition costs.

A The ARNGO6s Student Loan Repayment Program (SLRP)
Program (HPLRP), and Chaplain Loan Repayment Program (CLRP) are education incentives
and have no impact on receiving funds from the FTA program. See Chapter 6 of this handbook

_ for further information about those programs.
A Inthe case where an applicant is eligible for both FTA and a Pell Grant, it is recommended that
_ FTA be applied first to allow maximum use of Pell Grant funds.

A Soldiers receiving an ROTC scholarship under USC Sections 2107 or 2107a are not eligible to

receive FTA.

3.3 Use with GI Bill

If a Soldier receives education benefits from the DVA and receives FTA benefits from the military,
duplication of benefits may be an issue. The issue might involve DVA or DoD regulations, military
branch specific regulations, or all three since DVA, DaD, and the military branches all have
regulations and guidelines regarding receiving DVA benefits and FTA at the same time. Potential
duplication issues are;

A MGIB-SR (Chapter 1606) Recipients. Important Change! FTA may be used concurrently

with the MGIB-SR (Chapter 1606) for the same course as long as the Soldier is enrolled half
_ time or more.

A Chapter 33 Recipients. Active duty, National Guard, and Reserve Service Members may
receive Chapter 33 benefits for the same courses for which they receive FTA from the military.
Depending on their mobilization time, National Guard and Reserve Service Members may have
varying percentages of Chapter 33 benefits ranging from 40 to 100%. Schools must deduct
FTA benefits from the net tuition and fees submitted to DVA, and Chapter 33 is used to pay
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toward the remaining out-of- pocket costs.

A Chapter 30 Recipients. Active duty Service Members and National Guard and Reserve AGRs

may not receive standard Chapter 30 benefits for the same courses for which they receive FTA

from the military (except for Top-up). If a student takes several courses, the student cannot
receive Chapter 30 benefits for the courses for which FTA is paid. The student may, however,
receive Chapter 30 benefits up to the cost of tuition for courses for which FTA has not paid.

A Chapter 30-up Bevicéd Mempers who are serving on Active Duty or AGR and are
eligible for Chapters 30 and approved for FTA are eligible for Top-up. Top-up allows DVA to
pay the difference between what FTA pays and the cost of the course. The law prohibits Active
duty or AGR students from receiving regular Chapter 30 benefits and FTA for the same course.

A Important! Former Active duty Service Members, who earned Chapter 30 benefits while
on Active duty and are currently M-day members of the National Guard or Reserve, may
receive Chapter 30 benefits for the same courses for which they receive FTA and are not
subject to O6Top upbod

3.4 State Tuition Assistance

Many states offer State TA programs that vary from full tuition and fees, to partial waivers, to
reimbursements. To find out what different states offer, go to Appendix A of this handbook or visit
https://www.nationalguard.com/select-your-state.
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Chapter 4: CREDENTIALING ASSISTANCE

4.0 Overview
Credentialing Assistance allows Soldiers to develop marketable skills, not necessarily aligned to
their military occupational specialty, which will help them find civilian employment post-service. The

program supplements the Armyés current credenti al

part of institutional training. Credentials offered through this program will have a military nexus to
ensure the Army benefits from the program during the Soldier6 s s efTkhecAr myds Cr e
Assistance (CA) Program provides Soldiers with funding for more than 1,600 credentials.

References
Secretary of the Army Directive 2018-08, 6 June 2018, subject: Army Credentialing Assistance
Program.
Memorandum, AHRC-PDZ-A, 17 Sep 2018, subject: Army Credentialing Assistance (CA)
Implementation Guidance.
Army Regulation 621-5 (Army Continuing Education System), 22 July 2006, Including Rapid
Action Revision Issued 6 September 2009.
Army Regulation 350-1 Training (Army and Leader Development), 10 December 2107.

How Do | Qualify?
A Complete AIT, WOBC or BOLC.

A Not be flagged.
A Not be on hold in ArmylgnitED except for: CivEd, Student Agreement, Tier and GPA.

What Do | Get?
A CA will provide Soldiers up to $4,000 each year to pay for an eligible credential.
A Soldiers may use both Federal Tuition Assistance (FTA) and Army Credentialing Assistance
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